How Foreign Education is Evaluated for Federal Jobs

Applicants may qualify for many Federal jobs based on
academic study in accredited colleges or universities.
This means education completed in a college or
university accredited by a national or regional
accrediting association in the United States.

Education completed in foreign colleges or universities
may be used to meet Federal job requirements for these
positions if the applicant can show that foreign education
is comparable to education received in accredited
educational institutions in the United States. It is the
responsibility of the applicant to provide such evidence
when applying for Federal jobs.

The website: www.usajobs.gov has information about
the qualification requirements and the job-specific
requirements for each position advertised by our
Agency. An applicant who has completed his or her
education in a foreign school should carefully review
the education requirements before applying for a
Federal job.

For Federal employment, education received in foreign
colleges or universities will be considered acceptable
based on any of the following listed below. Please
submit this information with your application.

(1) The specific courses have been accepted for
Advanced credit by an accredited U.S. college or
university.

(2) A State university (U.S.A.) reports the institution
as one whose transcripts is given full value or full
value in subject areas applicable to curricula at the
State university.

(3) The candidate submits an evaluation of the
coursework from an organization recognized for
accreditation by the Department of Education.

(4) The candidate submits an
evaluation of the coursework from:

(a) an accredited U.S. college or university; or

(b) a private professional organization
specializing in interpretation of foreign
educational credentials.***

***The following are two national associations of
credential evaluation services that have published
standards for membership, affiliations to national
international higher education associations and are
frequently linked to and used by federal agencies.
All organizations within each association typically
charge a fee based on the extent of the education
to be evaluated.

(1) National Association of Credential Evaluation Services

(NACES) is an association of 19 credential evaluation
services with admission standards and an enforced code of
good practice.

(2) Association of International Credentials Evaluators (AICE)

is an association of 10 credential evaluation services with a

board of advisors and an enforced code of ethics.

Neither the U.S. Department of Education nor USNEI
endorses or recommends any individual credential
evaluation service. As a reminder, five important
considerations are listed below.

(1) Credential evaluations are not free. The cost will
vary according to the complexity of the case and the
amount of documentation you can provide. Prior to
submitting any documents to a credential evaluation
service, you will also need to obtain English
translations of any non-English documents,
preferably notarized.

(2) U.S. employers evaluate job applicants on an
individual case basis, and they look for many factors
in making a decision, not just your diplomas. This is
how evaluations are done for U.S. citizens as well.
Therefore, you can expect that different employers
and credential evaluation services may evaluate you
differently according to their criteria.

(3) U.S. professional licensing authorities evaluate
applicants on an individual case basis, and must apply
applicable state law to the review of all “out-of-state”
applicants, whether from another U.S. jurisdiction or
another country. State laws vary, and you can expect
that different state authorities may make different
decisions as to full or partial recognition of your
qualifications. Some states, in some professions, do
not recognize foreign qualifications at all.

(4) Educational qualifications do not automatically serve
as professional work or licensing qualifications in the
United States. Both employers and licensing
authorities will usually expect, or require, additional
steps before you are fully qualified to work, such as
experience, internships or apprenticeships,
examinations, supervised probations, additional
education or training, background checks, and
possibly others.

(5) Credential evaluation services provide procedures to
appeal their recommendations. Do not appeal to the
U.S. Department of Education — the federal
government has no role in credential evaluation
appeals. Use the procedure provided by the
credential evaluation service and the employer or
professional licensing board with which you are
seeking a job or the right to practice.
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