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CONNECT WITH PEERSCONNECT WITH PEERS
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IDENTIFY OPPORTUNITIES TO
COLLABORATE. 
Be thoughtful about how collaborations might
improve areas you want to strengthen to support your
credit union’s vision for DEI.

MAP CONNECTIONS AND
REACH OUT
Seek out opportunities to engage and connect with
others outside of your typical circles that will help your
credit union create a powerful DEI network. Invite and
explore a variety of perspectives (internal and external)
by including diverse stakeholders.

SHARE IDEAS
Utilize roundtables, virtual discussions, or other peer
activities to share best practices and strategies about
how to increase diversity and equity in the workforce
and maintain an inclusive workplace.

TAKE ACTION
Using your new peer-inspired ideas, move beyond
intention to take meaningful action at your credit
union to create a deeper culture, mindset, and skill set
needed to build greater diversity, equity, and inclusion. 
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